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PDS Literature

¢ Professional Development School (PDS) sites
provide rich, collaborative contexts

© PDSs purposefully and simultaneously focus on
teacher professional development, preservice
teacher education, and P-12 student learning.

eating partnerships
allenging work
Ime and energy
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Our Context--Mason

“Early adopter” of the PDS
philosophy in 1991
Graduate, initial licensure

orogram (39 credit hours)
2 tracks: a yearlong (a yearlong

] Elementary

6-wee_k internship) w

=l Education
Program

internships
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Our Context—Westlawn
Elementary

Ethnic Diversity
Hispanic 507 students - 609

i Asian -1 ents - 22%
® General Education — 718 S"'_"” 86 stud
students - 85% White — 93 students - 119

Advanced Academics — 127 Black — 25 students - 3
dents- 15% Other — 34 student

Language Learners -

845 Students
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Overview of Yearlong
Internship

~ One placement from August-June with one teacher
® Fall semester
® Spring semester

Ive week ‘trial’ period

vations across grade levels and with speci

eaching stipend
imately 45 days of &
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Our Shared Work
A Shared Inquiry Model

University Based
Teacher Educator

University Faclilitator )
y Teacher Candidates

School Based Teacher
Educator

* Advanced Mentor Teacher
« Site Facilitator

Principal
) gLaeSCS;;‘.’iZIZ Teachers P-12 and Assistant Principals
teacher
candidate

learning
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Linda-Principal
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Our Shared Work

Teacher Candidates--Immersed in the Culture\

- 1 year in 1 grade level
- Opportunities to observe variety of specialists

- Gradual release to independence with co-teaching at

the center

- On site and district level professional development

-Strategic substituting

/

/ Principal--Breaking Barriers

-Leads teacher candidates through observations of
model teachers

-Breaks down barriers/policies to find pathways for
teacher candidates to participate in district PD

-Meets regularly with UBTE
-Gets faculty buy-in/recruits highly effective SBTE
-Includes UBTE through office space, swag, mailbox

\_
Z

Elementary Students

School Based Teacher Educators
Informal Professional Development
-Mentor teacher candidates
-Lead seminar for teacher candidates

-Collaborate in program design with university
based teacher educators and principals

-All in approach—everyone plays a role in
working with teacher candidates

University Based Teacher Educators—Staying
Connected

-Observing teacher candidates/engage in
clinical coaching

Stays connected with first year teachers

-Supporting site-based professional
development of teacher candidates and school
based teacher educators

- One day/week on site
-Building program legacy



Presenter
Presentation Notes
Same roles shared here
Audra—introduce and start with UBTE
Kate—TC (Mallory and Lynne jump in here)
Linda-Principal
Mallory/Lynne Amy-SBTE—describe role in mentoring interns as well (Mallory and Lynne)


mpact of Yearlong

Teacher

Candidates/New

Teachers

Advanced
Mentor
Teachers

University
Facilitator

Elementary

Students

Internshig

Practice in
authentic context

Building
relationships
across the school
and year (eg
team, subbing)

Comfort level in
first year of
teaching

Looping

Knowledge of
(pedagogical
stages) and
relationships with
students

Continuity across
the full year

Routines: for you,
your students

Professional
development

Cohesive ways to
involve and
educate teachers

Connectivity to
elementary context

Continuity of
instruction across
the full year

Edthena as tool for
promotion and
building
observation cycle

Authenticity of my
practice

Benefits from two
co-teachers in one
room

Induction process
is adult learner
driven

Shared research
agenda

Relationships

Professional
development for
adult learners

Sense of
belonging in the
school site

Open to new
models
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Being present and
engaged created
professional

Year long development

internship model opportunities for

Cheatelfl ip?ge for interns and new
all stakeholders to P

ontinuously

a
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Questions/Comments

aparkel9@gmu.edu
LAFergusonl@fcps.edu
https://westlawnes.edublogs.org
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